Human Resource Laws
1. Davis – Bacon Act of 1931 – Construction contractors holding federal government contracts valued at more that $2,000 must pay wages at least equal to the prevailing wage in the local area.  (Prevailing wage the typical hourly wage paid to more that 50 percent of all laborers employed in the local area.

2. The Social Security Act of 1935 (Title IX) – Provided temporary income to workers who became unemployed through no fault of their own.

3. National Labor Relations Act of 1935 (NLRA) – Remove barriers to free commerce and to restore equality of bargaining power between employees and employers.  The National Labor Relations Board (NLRB) oversees the enforcement of the NLRA.

4. Walsh-Healey Public Contracts Act of 1936 – Applies to both construction and non-construction activities.  Covers all of the contractors’ employees except office, supervisory, custodial, and maintenance workers.  Minimum contract that qualifies for coverage is $10,000.

5. Fair Labor Standards Act of 1938 – Addresses three broad issues: minimum wage, overtime pay, child labor provisions.  The U.S. Department of Labor enforces the FLSA.

6. Portal-to-Portal Act of 1947 – Defines the term “hours worked” that appears in the FLSA.  

7. Work Hours and Safety Standards Act of 1962 – Contractors must pay employees one and one-half times their regular hourly rate for each hour worked in excess of 40 hours per week.  (Federal funded contracts only)
8. Equal Pay Act of 1963 – Men and women should receive equal pay for performing equal work.

9. Civil Rights Act of 1964 (Title VII) – Cannot refuse to hire or to discharge based on race, color, religion, sex, or national origin.  Also cannot limit, segregate, or other way adversely affect his status as an employee based on race, color, religion, sex, or national origin.

10. McNamara-O’Hara Service Contract Act of 1965 – All contractors holding contracts with the federal government that exceed $2,500 must pay the local prevailing wages.  Contractors must also offer fringe compensation to equal to the local prevailing benefits.

11. Age Discrimination in Employment Act of 1967 (ADEA) – protection for workers age 40 and older from illegal discrimination.  

12. Occupational Safety and Health Act of 1970 – Assures safe and healthful working conditions for working men and women by authorizing enforcement of the standards under the act.

13. Employee Retirement Income Security Act of 1974 (ERISA) – Established to regulate the implementation of various fringe compensation programs, including medical, life, and disability programs, as well as pension programs. (a protection of the employee benefits rights) There are two minimum criteria for eligibility under ERISA: employees must be allowed to participate in a pension plan after they reach age 21, employees must have completed one year of service based on at least 1,000 hours of work.  No maximum age limit for eligibility.

14. Pregnancy Discrimination Act of 1978 – Employers must treat pregnancy and childbirth the same way they treat other disabilities.  The protected rights of women who take leave for pregnancy related reasons include: credit for previous service, accrued retirement benefits, accumulated seniority.

15. Consolidated Omnibus Budget Reconciliation Act of 1985 (COBRA) – Provide employees with the opportunity to temporarily continue receiving their employer-sponsored medical care insurance under their employer’s plan if their coverage otherwise would cease because of termination, layoff, or other change in employment status.

16. Americans with Disabilities Act of 1990 (ADA) – Prohibits discrimination against individuals with mental or physical disabilities within and outside employment settings. Title I states that employers must provide “reasonable accommodations.”

17. Older Workers Benefit Protection Act 1990 (OWBPA) – The 1990 amendment to the ADEA.  Employers can require older employees to pay more for health care than younger employees.  The practice is only permissible when older workers collectively do not make proportionately larger contributions then the younger workers.  And is the cost for providing insurance is significantly greater that the cost for younger workers.

18. Civil Rights Act of 1991 – Shifted the burden of proof from employees to employers in proving disparate impact.

19. Family and Medical Leave Act of 1993 (FMLA) – Aimed to provide employees with job protection in cases of family or medical emergency.  Guarantee the right of the employee to return either to the position he left when leave began or to an equivalent position with the same benefits, pay, and other terms and conditions of employment.
20. Health Insurance Portability and Accountability Act of 1996 (HIPAA) - This legislation mandates that several of the major health care electronic data exchanges, such as electronic claims and remittance advices, be standardized into the same national format for all payers, providers and clearinghouses. All providers who submit claims electronically to Medicaid began using the HIPAA formats in mid-December 2002.  HIPAA was enacted for several purposes, including: Administrative Simplification ,Improved portability and continuity of health insurance coverage, Prevention of waste and abuse in health insurance and health care delivery, Promotion of medical savings accounts, Increased access to long-term care services and coverage, Protection of privacy includes electronic records, paper records and oral communication. Patient's consent is required for disclosure of health care information. Consent must include patient's receipt of detailed written information about their privacy rights and purpose of the release of information. Providers are given discretion in determining what information to provide for treatment purposes. Unauthorized use of individual health information is prohibited. 

Executive Orders

1. Executive Order 11246 – Extends Title VII to contractors holding government contracts worth more than $10,000 per year.  Contractors must develop written affirmative action plans yearly.

2. Executive Order 11141 – Extends ADEA coverage to federal contractors.

3. Executive Order 11478 – Prohibits employment discrimination on the basis of race, color, religion, sex, national origin, handicap, and age. (Federal government employees)

4. Executive Order 11935 – Prohibits employment of nonresidents in U.S. civil service jobs.
