 Oklahoma Child Labor Laws: 

For 14 and 15 Year-olds:
	Parents of student-employees are responsible for insuring that their child has a Certificate of Age and Schooling (work permit) which is usually obtained from the student-employee's school principal. A copy of this certificate must be kept on file at the work place.

	During the school year, the student-employee may work up to 3 hours on a school day, 8 hours on a non-school day, 18 hours in any one week, and only between the hours of 7 a.m. and 7 p.m.
	During the Summer, the student-employee may work up to 8 hours a day, 40 hours in any one week, and only between the hours of 7 a.m. and 9 p.m.

	For every 8 consecutive hours the student-employee works, he or she must be given a one hour cumulative rest period.

	For every 5 consecutive hours the student-employee works, he or she must be given a half hour cumulative rest period.

	Employees of this age group may not work in manufacturing, warehousing, public utilities, communications & construction nor may they operate motor vehicles or power driven machinery and other occupations declared as hazardous (see list below).


For 16 and 17 Year-olds:
The student-employee may perform any type of work that is non-hazardous. The following is a partial list of occupations that have been declared as hazardous for this age group:
	Baking
	Demolition
	Machinery
	Motor Vehicles

	Communications
	Excavation 
	Manufacturing
	Processing

	Construction
	Hoisting Devices
	Mining
	Transportation


U.S. Federal Child Labor Law Provisions:
Hours:

Under 14 

· no work -- concentrate on school, family, and other activities. 

14- and 15-year-olds

· summer employment: no more than 6 hours per day; 30 hours per week.

· employment during the school year: no more than 3 hours per day; 15 hours per week. 

16- and 17-year-olds

· summer employment: no more than 8 hours per day; 40 hours per week.

· employment during the school year: no more than 4 hours per day; 20 hours per week. 

Late Night Hours

Federal law and many state laws restrict late night hours for minors under age 16 to no work before 7 a.m. or after 7 p.m. (except 9 p.m. from June 1 through Labor Day). The League supports these restrictions.

Federal law and many state laws do not restrict late night hours for minors 16 years and older. The League recommends that minors 16 years and older not work before 7 a.m. or after 10 p.m.

