Possible general elective “non-business” classes for Management-HR Majors

SAFM 3403 Safety Administration and Programs (3 hours) (Fall)

This course covers the Regulatory Compliance components required for an Industrial Operation. Topics include crisis management, hazardous communication, employee assistance programs, worker's compensation, record-keeping, accident investigation, training requirements, and incentive programs.

Possible elective “business” classes for Management-HR Majors

ACCT 3013 Payroll & Employee Benefits (3 hours) (Winter Intersession)
MIS 3083 Spreadsheet Analysis (3 hours) (Fall & Spring)

A study of spreadsheet features, concepts, procedures, and software systems and required hardware.  Skill development of basic and advanced functions of spreadsheets. Contemporary spreadsheet systems will be utilized and compared.

Prerequisite: MIS 1133.

MGMT 4323 Quality Management Seminar (3 hours) (Summer)

An in-depth examination of management approaches to increasing productivity and improving the quality of goods and services. Techniques which generate individual commitment and cooperative achievement as well as quantitative evaluation techniques for improving quality. Prerequisite: MGMT 3183 (Dual listed as MKT 4323)

MGMT 4143 Project Management (3 hours) (Spring)

FIN 3633 Investments (3 hours) (Spring)

A first course in investments for the individual investor. Idea of investment value: Necessary prerequisites for an investment program; investment policies; economic and industry factors; introduction to security analysis and valuation; operation of security markets; security laws and miscellaneous topics. Prerequisite: Fin. 3213 and MIS 1133.

FIN 3613 Insurance (3 hours)
A study of the basic ideas, problems and principles found in all types of modern day insurance, including fundamentals of insurance contracts, the nature of the insurance institution, and government regulation of insurance.

ACCT 4223 Retirement and Employee Benefit Planning (3 hours) (Spring)

In this course students apply retirement planning and employee benefits in personal financial planning. This course is designed to provide students with an understanding of the concepts of the ethical considerations, Social Security, and Medicare benefits, retirement plan types, qualified plan characteristics, distributions and distributions options, group insurance benefits, other employee benefits, and analysis of retirement factors. Prerequisites: FIN 3613

