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	Candidate : 
	


Directions: Circle a number (1 - 3) indicating school administration candidate performance in each area.  Indicate if there was no opportunity to observe.

	 SEQ CHAPTER \h \r 1WITH REGARD TO NSU
	No opportunity to observe
0
	 SEQ CHAPTER \h \r 1UNACCEPTABLE
1
	ACCEPTABLE
2 SEQ CHAPTER \h \r 1
	TARGET
3

	Punctuality/

Organization  SEQ CHAPTER \h \r 1
	0    1    2    3
	Does not demonstrate punctuality and reliability                              
	Usually demonstrates punctuality and reliability
	Always demonstrates punctuality and reliability

	(Educational Leaders ll.1)

	0    1    2    3
	Assigned tasks are frequently turned in late.                                                              
	Assigned tasks are usually turned in on time.                                                 
	Assigned tasks are always turned in on time. 

	
	0    1    2    3
	Assigned tasks frequently lack organization.
	Assigned tasks are organized but have room for improvement.
	Assigned tasks are neat, organized, and reflect professional standards.

	Attitude / Initiative
(Teaching Scholars l.10; 
	0    1    2    3
	Does not demonstrate a commitment to serving others above self
	Usually demonstrates a commitment to serving others above self
	Always demonstrates a commitment to serving others above self*

	Educational Leaders ll.1, ll.2, ll.8;

Developers of Human Potential lll.1, lll.3, lll.4, lll.7)
	0    1    2    3
	Does not make the education and well being of students the fundamental value of all decision making
	Usually makes the education and well being of students the fundamental value of all decision making
	Always makes the education and well being of students the fundamental value of all decision making*

	Flexibility
	0    1    2    3
	Unwilling to adjust to new/different work settings
	Learning to adjust to new/different work settings.
	Demonstrates flexibility and a willingness to adjust to new/different work settings.

	(Teaching Scholars l.10;

Educational Leaders ll.1, lll.2, lll.7)

	0    1    2    3
	Reacts with anger or denial to constructive criticism
	Accepts constructive criticism in a positive manner
	Actively seeks constructive criticism

	
	0    1    2    3
	Unwilling to work with others
	Learning to work with others in a cooperative and positive manner
	Works with others in a cooperative and positive manner

	Working / Teaching with diverse populations  SEQ CHAPTER \h \r 1
	0    1    2    3
	Does not acknowledge that he/she serves the schools and community by providing equal educational opportunities to each and every child
	Learning to acknowledge that he/she serves the schools and community by providing equal educational opportunities to each and every child
	Always acknowledges that he/she serves the schools and community by providing equal educational opportunities to each and every child*

	(Teaching Scholars l.5, l.12, l.13; 
Educational Leaders ll.7, ll.8; 
Developers of Human Potential lll.4, lll.5, lll.6, lll.7)
	0    1    2    3
	Does not understand accountability and results, increased student achievement, and high expectations for each and every student
	Understands accountability and results, increased student achievement, and high expectations for each and every student
	Emphasizes accountability and results, increased student achievement, and high expectations for each and every student*

	Appropriate attire
(Educational Leaders ll.1)
	0    1    2    3
	Attire is not indicative of an educational leader.
	Attire is usually indicative of an educational leader.
	Attire is always indicative of an educational leader.

	Verbal and written communication
(Teaching Scholars l.3;

Educational Leaders ll.6, ll.10) SEQ CHAPTER \h \r 1
	0    1    2    3
	Communication skills, both verbal and written, do not reflect professional language, appropriate grammar, spelling, and/or punctuation.
	Communication skills, both verbal and written, usually reflect professional language appropriate grammar, spelling, and punctuation.
	Communication skills, both verbal and written, always reflect professional language, appropriate grammar, spelling, and punctuation.

	Professional involvement
(Educational Leaders ll.1)
	0    1    2    3
	Does not seek to improve the effectiveness of the profession through research or continuing professional development
	Seeks to improve the effectiveness of the profession through research or continuing professional development
	Seeks to improve the effectiveness of the profession through research and continuing professional development*


	 SEQ CHAPTER \h \r 1WITH REGARD TO NSU
	No opportunity to observe
0
	 SEQ CHAPTER \h \r 1UNACCEPTABLE
1
	ACCEPTABLE
2 SEQ CHAPTER \h \r 1
	TARGET
3

	Professional ethics & Integrity
	0    1    2    3
	Does not fulfill professional duties with honesty and integrity
	Usually fulfills professional duties with honesty and integrity 
	Fulfills all professional duties with honesty and integrity* 

	(Educational Leaders ll.1, ll.2; 

Developers of Human Potential III.4, lll.7)

	0    1    2    3
	Does not act in a trustworthy and responsible manner
	Usually acts in a trustworthy and responsible manner
	Always acts in a trustworthy and responsible manner*

	
	0    1    2    3
	Does not accept responsibility and accountability for one’s own actions and behaviors
	Usually accepts responsibility and accountability for one’s own actions and behaviors
	Always accepts responsibility and accountability for one’s own actions and behaviors*

	
	0    1    2    3
	Inappropriately represents the work of others as one’s own (Plagiarism)
	Learning to make appropriate references to the work and/or ideas of others
	Always makes appropriate references to the work and/or ideas of others

	
	0    1    2    3
	Uses his/her position for personal gain through political, social, religious, economic or other influences
	Learning to not use his/her position for personal gain through political, social, religious, economic or  other influences
	Never uses his/her position for personal gain through political, social, religious, economic or other influences*

	Fairness
	0    1    2    3
	Does not support the principle of due process
	Usually supports the principle of due process
	Always supports the principle of due process* 

	(Educational Leaders II.3, II.7, II.8;

Developers of Human Potential III.2, III.4, III.7)

	0    1    2    3
	Does not protect the civil and human rights of all individuals
	Usually protects the civil and human rights of all individuals
	Always protects the civil and human rights of all individuals*

	
	0    1    2    3
	Does not implement local, state and national laws
	Usually implements local, state and national laws
	Always implements local, state and national laws*

	
	0    1    2    3
	Does not implement the school board’s policies and administrative rules and regulations
	Learning to implement the school board’s policies and administrative rules and regulations
	Implements the school board’s policies and administrative rules and regulations*

	
	0    1    2    3
	Does not pursue appropriate measures to correct those laws, policies, and regulations that are not in the best interest of children
	Seeks assistance to pursue appropriate measures to correct those laws, policies, and regulations that are not in the best interest of children
	Actively pursues appropriate measures to correct those laws, policies, and regulations that are not in the best interest of children*


*Standards by the American Association of School Administrators (http://www.aasa.org/about/content.cfm?ItemNumber=2157)
	OVERALL RATING
	Should be counseled about other career options
1


	Making satisfactory progress

2
	Demonstrating the traits of a professional educator

3
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